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JOB DESCRIPTION
	Group:
	EDUCATION & INCLUSION SERVICES

	Division:
	Schools & Access & Inclusion


	Section:
	Access and Inclusion


	Sub Section:

	Learning Support Service

	Post Title:

	Teacher – Social, Emotional and Behavioural Difficulties

	Vision Post Number:

	Ysgol Nant Gwyn 

	Grade:

	MPG + SEN allowance (£2,310) pro rata

	Responsible to:

	Headteacher and Deputy Headteacher 

	Post reporting to this post:

	Learner Support Class support staff 

	Team:

	KS3/KS4

	CRB Required Level:

	Enhanced.

	Location:

	Ysgol Nant Gwyn

	Date of Description:

	September 2022 


Key Objectives
1. To secure high quality teaching, effective use of resources and improved standards of learning and achievement by learners with social, emotional and behavioural difficulties (SEBD)

2. To be responsible for the effective management of support staff within the Learner Support Class for pupils with SEBD

3. To be responsible for the development, organisation, review and evaluation of the SEBD provision at the school in conjunction with the Headteacher and LA.
Key responsibilities 
1. Maintaining the smooth day to day running of the provision.  Preparing and monitoring all aspects of pupils’ work, including all specialist programmes.
2. Ensure to collaborate with the lead staff for Learning & Teaching to ensure excellent pedagogical practices and implemented within the class.
3. Develop and implement a diverse and enriching class timetable, with reference to the whole school timetable to ensure all pupils have access to a broad balanced and relevant experiences and activities in line with the school’s curriculum.
· To plan, implement, monitor and evaluate individual inclusion plans for all SEBD learners in the provision taking account of individual needs and abilities.
4. Teaching according to the timetable and school’s curriculum guidelines.
· Liaising with mainstream school staff to promote effective inclusion and progress.
5. Ensuring that all pupils are receiving appropriate teaching support and care, allowing them to achieve their full potential.
6. Working in collaboration with the schools Senior Leadership Team to reduce any concerns relating to individual pupils or to class difficulties.
7. To be responsible for ensuring an inclusive and inviting learning environment, in terms of relevant displays, appropriate classroom organisation, ensuring that your classroom facilitates learning for learners with SEBD.
8. To undertake appropriate assessment, recording and reporting for all pupils inline with the agreed policy.
9. To establish and maintain clear lines of communication with parents/carers, and, if necessary, asking a member of the School Senior Leadership Team to support parental co-operation in complex situations.
10. To work in collaboration with the schools CLA officer to ensure appropriate provision for CLA pupils.
11. To work in collaboration with the schools ‘Achievement and ALN’ teams to ensure a robust graduated response is implemented for all learners accessing the SEBD provision.

12. To implement specialist SEBD strategies with learners where necessary.

13. To use ICT to support learning
14. To work in collaboration with the schools ALNCO to compile information for formal assessment/annual reviews, as required by the Code of Practice.
15. To contribute and work as part of the schools achievement team, ensuring the schools positive relationships policy is consistently applied throughout the SEBD provision
16. To liaise and co-operate with outside agencies as required, attending meetings where required to provide up to date, accurate pupil centred information.
17. To keep informed about relevant policy and curriculum matters through reading and attending professional development courses. To take part and contribute to the schools professional learning programme.
18. To take part in and, when relevant, lead training to up skill school staff in relation to SEBD issues.
19. To be responsible for the pastoral care of the pupils in your class, by being aware of absences, signs of distress, changes in home circumstances and to discuss any changes to the relevant staff.
20. To participate in an annual review of your role and performance.
21. To contribute to whole school inset.
22. To line manage SEBD provision LSAs.
23. To model excellent teaching strategies for LSAs in relation to individual pupils
24. To comply with and implement all safeguarding policy and procedures.
25. To be aware and implement your health and safety responsibilities as an employee and where appropriate, any additional specialist or managerial health and safety responsibilities as defined in the school’s health and safety policy and procedures.
26. To hold Personal Centred meetings with relevant stakeholders in line with IDP processes under the requirements of the ALN Code.

To undertake such duties and responsibilities commensurate with the your role, as may be reasonably required by Access and Inclusion in agreement with the Headteacher.
THE CONTENTS OF THE DOCUMENT WILL BE THE SUBJECT TO REVIEW FROM TIME TO TIME IN CONSULTATION WITH THE POSTHOLDER.  JOB DESCRIPTIONS MAY BE AMENDED TO REFLECT AND RECORD SUCH CHANGES.
Protecting Children and Vulnerable Adults is a core responsibility of all staff.  Staff are expected to alert their line manager to any concerns they may have regarding the abuse or inappropriate treatment of a Child or Young Person, or Vulnerable adult.
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PERSON SPECIFICATION
This Person Specification sets out the knowledge and / or qualifications, past experience and personal competencies that would be ideal for this particular post.
The Knowledge/ Qualifications and Experience sections describe what is required in terms of the technical ability that is needed to do this job successfully.
The Competencies section describes the kinds of non-technical skills, abilities and personal characteristics that the ideal person for this particular role would have. The competencies describe how that person would ideally work with other people and how they would approach their responsibilities.
	ATTRIBUTE
	ESSENTIAL
	DESIRABLE


	EDUCATION/
KNOWLEDGE

	· A recognised teaching qualification
· Good Honours Degree or equivalent.
· Sound curriculum knowledge at KS3/4.
· Recent CPD including Safeguarding, ALN and SEBD
· Willingness to undergo further training where appropriate in relation to meeting the SEBD needs of pupils.
· Child Protection procedures
· Knowledge of pupil progress tracking systems eg. B Squared.  
· Knowledge and experience of specific strategies to support pupils with SEBD.
· Knowledge of current ALN legislation.
· Knowledge of key current education guidance including aspects of confidentiality.
· Evidence of continuing professional development in ALN.

	· Post graduate qualification in SEBD or advanced Diploma in SEN or other SEN qualifications.
· Further relevant SEN qualification (s).
· Recent, relevant and substantial CPD in relation to SEBD.
· Training in use of Restrictive Physical Intervention.
· Knowledge of innovative practice and research in the field of SEBD
· Ability to speak Welsh.


	ATTRIBUTE
	ESSENTIAL
	DESIRABLE


	SKILLS
	· Strong ICT skills for management and curriculum. 
· Able to work effectively as part of a team.  
· Able to resolve conflicts and deal sensitively with people. 
· Able to seek and accept support when necessary.  
· Ability to respond calmly to learners exhibiting challenging behaviours.
	· Able to analyse performance data, 
· self motivating, 
· Able to take responsibility for own CPD.  
· Ability to work under pressure. 

	EXPERIENCE

	· SEN provision experience including the effective deployment of Support Assistants and associate staff.
· Experience of contributing to whole school policy review.
· Experience as an effective classroom teacher at Key Stages 3 / 4.
· Experience of collaborative and effective working with parents or carers and a range of agencies.
· Experience of statutory ALN/SEN procedure (SEN Code of Practice).
· Experience of planning the teaching and learning for pupils with SEBD in either a mainstream or special school

	· Experience of working in specialist provision for SEBD students.
· Experience of delivering training.
· Experience of a strategic role in school improvement
· Experience in professional networking in the field of SEN/ALN locally and regionally.



