[image: image1.png]monmouthshire
) sir fynwy








ADVERT

ROLE TITLE:   
Class teacher and Additional Learning Needs Co-ordinator (ALNCo)
ADVERT TEXT: 
This is an exciting opportunity to join our wonderful Primary School, working as an effective classroom practitioner and as the ALNCo across the mainstream school.

POST ID:
L23040023
LOCATION:
Overmonnow Primary School 

GRADE:
Upper Teacher Pay Scale + TLR2
HOURS: 
26hrs Per Week, 39 Weeks per year


TEMPORARY:
Permanent
DBS CHECK:  
Yes (Disclosure & Barring Service Check)

Additional Information

Please note that we are not able to accept CVs

To apply for this post please complete an application form via:

https://www.monmouthshire.gov.uk/jobs-employment-2/
Applications may be submitted in Welsh, and that an application submitted in Welsh will not be treated less favourably than an application submitted in English.

The Governing Body is committed to safeguarding and promoting the welfare of children and young people and expects all employees and volunteers to share this commitment.
All posts are open to job-share unless stated otherwise.
Monmouthshire County Council is:-

· an equal opportunities employer and welcomes applications from all sections of the community. 

· a disability confident committed employer.

· an Armed Forces friendly employer.

· Autism aware and committed to removing barriers to employment

· committed to supporting young people who leave our care to access new opportunities and gain experience.

· What else you need to know…..Our Values:

· Our purpose is underpinned by a clear sense of who we are as an organisation.  We expect people who work with us to share a strong value set and expect that these are evident in the ways in which we work and engage with our communities.

· Teamwork: 
We will work with you and our partners to support and inspire everyone to get involved.  We will make the best of the ideas, and resources available to make sure we do the things that most positively impact our people and places.
· Openness:  We are  open and honest.  People have the chance to be involved and tell us what matters.

· Flexibility:  We are flexible, enabling delivery of the most effective and efficient services.  This means a genuine commitment to working with everyone to embrace new ways of working. 

· Fairness:    We provide opportunities for people and communities to thrive.  We will always try to treat everyone fairly and consistently.

· Kindness:    We will show kindness to all those we work with, putting the importance of relationships and the connections we have with one another at the heart of all interactions. 

· This role will work with Monmouthshire to achieve these.

JOB DESCRIPTION

ROLE TITLE:   
Class teacher and Additional Learning Needs Co-ordinator (ALNCo)
POST ID:
L23040023
GRADE: 
Upper Teacher Pay Scale + TLR2
HOURS: 
26hrs per week
WORK PATTERN:
Four days a week - to be determined on appointment
LOCATION:
Overmonnow Primary School

DISCLOSURE AND BARRING SERVICE (DBS) CHECK:  

Appointment to this post is exempt from Rehabilitation of Offenders Act and is subject to the following DBS check:

An Enhanced with Children Barred List Check

RESPONSIBLE TO: Headteacher – Jo Child 
WELSH LANGUAGE ASSESSMENT: 

Welsh language skills are desirable;

SAFEGUARDING:

Child and Adult Safeguarding are key priorities for the School and Council. We aim to support children and adults at risk to be as safe as they can and to fulfil their potential. You are responsible for playing your part in the well-being, safety and protection of children and adults at risk. You will have a responsibility to participate in training to the appropriate level of safeguarding and have a duty to fulfil your personal responsibilities for safeguarding.
Our Purpose:

The Children, Staff and Governors of Overmonnow Primary School seek to appoint an enthusiastic, committed and highly motivated individual, to ensure that our learners with additional learning needs have effective provision to meet their needs, alongside being an effective classroom practitioner. This role will be two days as ALNCo (incorporating in PPA time) and two days teaching commitment (this pattern could vary year on year).
Applicants need to be able to work as part of a dynamic and cohesive team to ensure that children are provided with positive learning experiences and are supported to make progress in their learning and wellbeing.
This post is to start from September 2025
INTRODUCTION

This job description complements the standards, values and dispositions identified in the Professional Standards for Teaching and Leadership 2018. The Teacher will align to demonstrate and promote the overarching values and dispositions defined within the Professional Standards of:

1) Professional entitlement

2) Welsh language and culture

3) Rights of learners

4) Literacy, numeracy and digital competence

5) The professional learner 

6) The system role

The post holder is required to undertake the professional duties and responsibilities of a Teacher as specified in the School Teachers’ Pay and Conditions Document.

N.B This job description should be used in conjunction with the Classroom Teachers job description.

JOB PURPOSE

· To work strategically with the senior leadership team and governors to ensure the education setting is meeting its responsibilities under the ALNET Act, the Draft Code (2018) and the Equality Act (2010). 

·  To take a strategic role in the planning and delivery of provision for children and young people with Additional Learning Needs (ALN). 

·  To ensure that children and young people with Additional Learning Needs have their needs appropriately identified and met, their independence promoted and that they are supported to make at least good progress and achieve their full potential. 

·  To promote knowledge and understanding of the ALNET Act and the 2018 Draft Code and support the implementation of the SEN to ALN transformation process. 

· To support school improvement, professional development, and learning. 

Main duties and Responsibilities

· To oversee the day-to-day operation of the school’s arrangements for ALN. This includes contributing to the development and implementation of appropriate ALN procedures and systems within the school, including strategic financial planning, effective deployment of resources and data collection and analysis, with a view to improved outcomes for learners with ALN. 

· To provide professional support to all staff to enable the early identification, assessment and planning for learners with ALN, this might include supporting staff with managing tracking systems and good target setting. 

· To have designated overall responsibility from the governing body for ensuring that all learners across the setting with ALN, who require ALP have an IDP, which includes an action plan. This includes making arrangements for identifying the learners’ ALN and co-ordinating the ALP that meets those needs. 

· To ensure that whenever the school has a duty to decide whether a pupil or student has ALN, to oversee the process and development of the IDP where required. 

· To ensure that IDPs are developed and reviewed appropriately. 

· To ensure that IDPs and any other associated records relating to pupils/students ALN and ALP are maintained and kept up to date. 

· To oversee the ALP across the school to meet the needs identified within IDPs. This involves ensuring regular reviews of the ALP made for learners and may involve leading the review process to ensure provision continues to meet identified needs. 

· To secure relevant services that will support the learner’s ALP as required. This includes liaising with external agencies and specialist services. 

· To act as the key point of contact for the local authority inclusion and support services, external agencies, independent/voluntary organisations, health and social care professionals, educational psychologists etc. 

· To liaise with and provide information to children, young people or the parents of children with ALN on a regular basis about learners ALN, their ALP and IDP. 

· To monitor the effectiveness of ALP, monitor the impact of interventions and assess progress achieved against planned outcomes for all learners with ALN. Where progress is not meeting expectations to review the interventions and adjust accordingly. 

· To promote learner’s inclusion in school and ensure equity of access to the curriculum, facilities and extra-curricular activities. 

·  To support learners with an IDP with their transition between education settings, further study or work. This includes overseeing the appropriate transfer of information between education settings about the learner’s ALN and ALP. It also includes liaising with careers specialists to ensure that learners with ALN receive appropriate careers advice. 

· To prepare and review the information required to be published by the governing body pursuant to the ALN Code, including relevant policies. 

· To advise teachers about high quality differentiated teaching methods appropriate for individuals with ALN. 

· To advise on and contribute to the broader support provided within the school including the professional learning of other staff. This includes contributing to in-service training for teachers and supervising and arranging the training of teaching assistants who work with learners with ALN. 

· To be a source of expertise on ALN by developing specialist skills and knowledge and keeping up-to-date on the latest guidance available for ALN. 

· To continue to develop own professional learning by liaising with other ALNCos, Specialist settings and professionals to develop and share experience and best practice. This includes ensuring your record is up-to-date with the Education Workforce Council in respect of roles and professional learning in relation to ALN. 

· To ensure that the arrangements put in place by the local authority in relation to avoiding and resolving disagreements are fully utilised as appropriate.
Here’s what we can provide you with:

· A highly motivated team to work within.
· A school where we believe, Every child matters, every moment counts.
· A school that is committed to supporting staff in developing their practice to achieve the very best outcomes for all learners.  
· A Performance Management cycle and practice that supports your role in achieving the school’s aims and objectives in raising standards.  

· A school based on core values; respect, trust, kindness and humour, to name a few.
· The opportunity to develop Welsh language skills.

What else you need to know…..Our Values:

Our purpose is underpinned by a clear sense of who we are as an organisation.  We expect people who work with us to share a strong value set and expect that these are evident in the ways in which we work and engage with our communities.

Teamwork: 
We will work with you and our partners to support and inspire everyone to get involved.  We will make the best of the ideas, and resources available to make sure we do the things that most positively impact our people and places.
Openness:  We are  open and honest.  People have the chance to be involved and tell us what matters.

Flexibility:  We are flexible, enabling delivery of the most effective and efficient services.  This means a genuine commitment to working with everyone to embrace new ways of working. 

Fairness:    We provide opportunities for people and communities to thrive.  We will always try to treat everyone fairly and consistently.

Kindness:    We will show kindness to all those we work with, putting the importance of relationships and the connections we have with one another at the heart of all interactions. 

This role will work with Monmouthshire to achieve these.

In addition:

All employees are responsible for ensuring that they act at all times in a way that is consistent with Monmouthshire’s Equal Opportunities Policy in their own area of responsibility and in their general conduct.

Person Specification

PERSON SPECIFICATION
	
	ESSENTIAL
	DESIRABLE

	QUALIFICATION
	Qualified teacher status (E)
Current EWC registration (E)
Additional Qualifications in SEN or ALN or relevant ALN/ALNCo experience (E)

	Middle Leadership Qualification or equivalent 



	KNOWLEDGE and EXPERIENCE
	Evidence of successful, recent and relevant teaching experience. (E)

Secure knowledge of ‘A Curriculum for Wales’ and how it can support all learners including those with additional needs. (E)

Knowledge and experience of teaching pupils with a wide range of additional learning needs, e.g. ASD, dyslexia, SEBD, with proven, effective strategies and practice to support the learners. (E)

Sound knowledge of the ALNET Act 2018, including the role of the ALNCo.(E)

Experience of working effectively with parents/carers of children with additional needs. (E)

Experience of working effectively with external professionals and other stakeholders. (E)

Experience of Person-Centred Practice e.g. developing OPPs. (E)
Sound understanding of the barriers to learning experienced by children with additional learning needs. (E)

Experience of target setting and data analysis to identify learning differences and set appropriate targets and strategies to move learners on. (E)

Experience of middle leadership level or higher to effectively lead a team of colleagues. (E)

Thorough understanding of safeguarding and child protection processes and procedures. (E)


	Experience of managing effective, enhanced transitions at key points in a child’s life (D)

Experience of working effectively in partnership with cluster schools (D)



	SKILLS
	Proven record as an excellent classroom practitioner, ensuring all learners reach their full potential (E)

Excellent written and verbal communication skills. (E)

Well organised, flexible and innovative practitioner. (E)
Ability to prioritise and work to tight deadlines. (E)

Ability to support staff to create an effective learning environment for children with additional needs. (E)
Ability to establish good relationships and work in partnership with other staff, parents, governors, and other stakeholders. (E)

Ability to deliver feedback to teachers constructively, confidently, and diplomatically. (E)
Ability to demonstrate sensitivity and maintain confidentiality when dealing with parents. (E)

	Excellent presentation skills with the ability to provide high quality training for a range of different audiences 

(D)



	PERSONAL ATTRIBUTES
	Committed to developing person centred

practice (E)
Ability to be resilient under pressure and remain empathetic, positive and enthusiastic. (E)
Demonstrates excellent leadership qualities. (E) 

Demonstrates a flexible, positive attitude, the ability to work under pressure and the drive and the ability to get things done. (E)

Competent user of ICT e.g. SIMs, Hwb, online referral processes. (E)
A commitment to continuous professional learning. (E)
Excellent team member who is self-motivated and committed. (E)
Commitment to equal opportunities and use of a variety of strategies and practices to promote equality across the school. (E)

	A commitment to the promotion of the Welsh language and culture. (D) 




· Welsh Desirable.

You may be required to learn or improve your existing skills through attending staff Welsh language training funded by the council.. 

Should you require any further information regarding this post, please contact: Jo Child, Headteacher Tel: (01600 713458) or email: jochild@monmouthshire.gov.uk 









